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EHPILES ELTwa,

At its core, coaching equips people to move from where they are toward the greater competence
and fulfillment they desire. Stated concisely, coaching is the art and practice of enabling
individuals and groups to move from where they are to where they want to be. Coaching helps
people expand their visions, build their confidence, unlock their potential, increase their skills,
and take practical steps toward their goals.
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The coach walks alongside as people make changes that will improve their careers, their
families, their journeys with God, and their world. Like all other coaches, the coach helps people
get from where they are to where they want to be.

But Christian coaching has a greater, nobler, and more eternal purpose. At its core, Christian
coaching is the practice of guiding and enabling individuals or groups to move from where they
are to where God wants them to be. Human goals, dreams, aspirations, and gifts are not
discounted, as these often come from God. But Christian coaches encourage others to find God’ s

vision for their lives and to move from following their own agendas to pursuing God’ s purposes.
(#HA1ZCollinsiz & %)

COEH MADERLHFEDOHBIIMO I —F ¥ F L FFRICKFICENZ D (BELLENL D
FRALRLIEMDLRLEDEERD) V)V AF Y Y - A=FIET FTAT Y FPONEIZBIT MDY 4
Var, HEw) ., MAOHEBA72E ) RELBEMCHZIT, BEER TS L23ETH LW

Do
Collins (2009) %, &BHI2, ZVAF ¥ Y - I—F Y FORHE LTI —F 035 DBEEFWN R HFE,



FURALEE, HNFELELLI LM T AEMEBL. 7 74 7 ¥ M3 2410 LEW R ME~D
Bl B2 VAF XYy 0 7547 2 MIHLT) Ensziz B Tnid,

Duncan(2012) &, RKEDZ ) AF ¥ ¥ - I—=F~DA ¥ ¥ 2 —FRAEEZTO. WS DM 2 38k
BIA—F V FREBRICRE LB 5252 L2 HRHL TV, 2R a—FHEDOTA TV 74
T A R R BN, FRIEHE VD XD b OBREO T TERE LR D D (secure) LB XD
NTnwB L, F727747 7 ML THPHNRE M ZFF-oTWAEBLUTHETLI L, ) RH
EFELRED) V=A% oTVLIERENPBTFOLNL LV,

CHLZZ VAT Y - A—=F UV ZERETEREBLIOBEERHNO IV AF ¥ ¥ - )= F—DFED
AT, EIVRADOMPBIZ L HEL5 255912457 (Collins 2009) s LALHATIEEZZ ) X
Fry A—=Fr7EHFVAONTELT, ZOHENLRLY EDIZO20THbro TRV ENS
Vo ZITERMTIE IV AT v Y - I—F VY FOEBEDY Y ¥ 3 YEFEHO—D% L) S, 55z LT
W& 7z,

BB, I—F U ZIITBN L AEERE LToA ) Y7 LIZLIBRES A, Zoold
EIDDTHb, 7947 Ve ¥ELEKST 22 o:Me, G - K@ LT 947V
EDFATU=TEH T EW) TR Y ) vy 7 a—F 73 3Em s H 5705 M
ELTRI—F Y ZIZHCEH, HEERZ LEZVWARHIET A L2 RODLANEZNRLETIIDOTH
o LHIFFIZF> TS, D VIZERIICHRL 2 OB RHREICH 2613, a—F v 7 Tidh
AT v v 7FREBPLEL %5 (Collins 2009, L H 2010),

3 FT—&ICDWT

ATV HITFLa—-F 7y v aroa—FREELEDT AV H A& TPCCI (Professional
Christian Coaching Institute) &MINLMHRBEEDOF >V S54 ¥ - 2V RF v ¥ « T—F ¥ FERK
T kL —= 2 %%}, ICF (International Coaching Federation, EIFs 2 —F > 7MWY 0 EEH b
Fo7n - a—FThb, TNETIREFEDORA 714 7O, FFEOIFREREH D2 747 ¥ Mt
LCHha—F v a2fio78B% o, 2Oa—FD 7547 MIIZIVAF X 0B H, 7 A
Fx Y TREVAD VL,

7947 Y MEHAREEOHEANZ VAF ¥ Y HT, IhFEFTa—F v 7 & HRFBE TR -5
HEN, WFEICL D A—-F U7, LA VARAF Yy - a—F 7R NDTTH 5, KEICHEIZ E(E
AR ) BEFETI—F 7225 LICHL TR BEOETHE Y RELALIIE L TW
2\,

HANZ I —F 0527 74 7 ¥ MIEM S72" Getting to know you” EREEI N7 7 — b Tld, a—
FUTTH LWL E LTHRHTONEDBEREN Z IS TE L, BENZIA T - T—7 -
NG Y ARFFOZ NPT LN T2 WTIRT 7 — Fo—#8kTH 5,



1. What are the 1-3 most important things you' d like to accomplish as we work together over
the next 90 days? Please be very specific.
Answer:
To clarify what is more important to me at the current stage of my life and have healthy

balance in my jobs and personal life.
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1. Coach: Uh do you, are you comfortable to start in prayer or would you rather I pray?
2. Client: Do I pray or you pray-- okay. Uh, I can pray, and if you would like, you can um
pray also? I can start, and,
3. Coach: Yeah. Okay.
4. Client: Yeah. [Z—F3 27547 3 HEZH L 3]
--- Um dear heavenly father, thank you so much for this time,
Thank you also for R that uh she is willing to uh expand her coaching session period
that is available to her,
and I' m just so thrilled that you will be with us as we talk,
and I life up this time in your hands,
and you will make it fruitful for both of us.

In Jesus' name, Amen.



5. Coach:[ HiZM U7z F $C] I agree, Holy Spirit,
And we invite you, the spirit of wisdom, the spirit of revelation,
to come in a special way during this time,
that you would just um unite our hearts,
that you would pour wisdom into me
and you give insight, direction, light to S in the area she’ s longing for,
and I thank you for what you will do. Amen. [BH% & T
6. Client: Amen. [£HH % e 5]

JIATYMIEBE, NHILRZIFTAT Y MHBREIIZTTEL— RN Ra—F 2 7T, K%
DZERDS, Eholz, MOTOLy T arEolizd, HFREFTREI=FIZ o TTILE
Boizbwvnd,

74T b IFEISHE I —FAOEH, ChrbihEsty v a O THL, 407
FAT Y FOHYOHRT, a—Fhty ¥ a VARG AT 2 ENDBE#BER STV S (“she
is willing to uh expand her coaching session period that is available to her”)o Z L& HA & KE D E;
LD BETHNITT—F T2 TbRVRMT CRENCWS a—F 08 BRHIZH 725 4 F718HK,
HADTFHI8I) 2k v a VOAT Va—VEHAZI L ~OE#THD, €L T, MO %
Wb e, MAHAIZE S TEBRVERE R L2 M o7

I—F O Y Tid, wMIZ"] agree, Holy Spirit.” & XTWb, 7547V e D—HzBEL5
ML CTESTHIE0MT S, TOBEIZ. MEDE (the spirit of wisdom)., DT L ZH5
M2 H%E (the spirit of revelation) & LN TW5, T L THENEN TRy v a v ol
IZRTLZEB LWL 720 a—F L7 FA TV FOLEHK DT, I—FIZAEZEEX, #
RLERHMMEL R 7 TAT Y PORDDZFHIIGZ TSV EH B,

TI—FOH D IFER LR ZMIIFOLT, ZOEEIATFLNTWEEFER51EAH, Ia—FiF, TV
F—MIBWT, BEOBHEIAEHRLTCDE L, £y g Vv EESBELRZMMOEEIZHGIIBURIC
GOFICECHZLZRBRLTCVBLEZ TV, FOL) LHEBPZIONMVIIIENTVELEFZ
X9,

5 BRORE

HEEOBREDHETNCS 7 ) AF ¥ YHFOBRD M 5 720 LR 3 07— Tl R72l ) HAEjIC T —
FHRET7 47 ¥ MiE “Getting to know you" LELZT7 YT —b2ELNTBY, TOHTr T
A7V MIIZVAF Yy - A—=F TR LIw, £2T7—2 - T4 T - NF VROV TIRH T
DOMDIZVEH LTV, 22T, kv v a YORBICHZY, HT)DdEa—FizZoMKICH
L 7% A5, Is that what you would like to start ? “& 7 —<IZDOWTHERZ Lize 7947 ¥ M
G OETE D messy (B O 2o 724R8) 2L L0 b, AUTICHAEIT T b, a—F 7



FBLTHLTWELWEEED,

1. Client: For the short-term goal, I would like to start with talking about my life and how God
can help me? ---through um coaching. --- Does that make sense? I mean---
2. Coach: So, to look at your life and see how God can help you with all the messiness.

3. Client: Uh hum [Nods and laughs]
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4. Coach: What piece of that you want to work on right now?
5. Client: Hmm, I wrote on that sheet um
I don’ t seem to have:--right priorities or focused priorities,
I ---so - that, that will be one of the things that I would like to have,
a healthy, um more focused priorities in my life,
instead of having - less important yet seemingly urgent things pushing me around all
the time.
6. Coach: Describe healthy priorities.
7. Client: Umm, ---healthy priorities, wow, that' s a good question.
Um to me, to know what God wants me to do more clearly so that I will make sure
that I have time and energy to work on that. ---

And healthy also means “balanced” to me.
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8. Client: Different roles I have all need my attention, and uh
I suppose that God gave me those roles to take on the earth.
And yet sometimes I feel like certain roles are forgotten or not taken care of enough.
And some other roles just exhaust me.
So balanced priorities mean that I have time and energy to take care of those God' s
given roles, but can feel comfortable that discerning what, discerning what I should do
now, and do not feel too guilty about the things that --- that time and energy is not
available for certain period.

9. Coach: So you are feeling guilty now.

10. Client: yeah.

11. Coach: [ L# 2 5 %15 % L 7% %5 ] How do you make decisions now?
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FEAR),

1. Client: I don’ t believe that God wants me to live under control of fear.
He created more abundant, fruitful life? ---
So, I understand so far [%€ 9 ]
And uh -'um ‘- so I want to uh be able to say “no” to fear and “yes” to uh what
God wants me to do, and what God wants me to be.
Yeah, it’ s not just doing but being the person that God wants me to be,
Yeah, because doing is again -*- can be a trap for me to gain favor from other people.
2. Coach: You know this in your head [fk% A 7 V) — VI FIZE DT 5]
You can teach it.
But your heart has not coming into agreement with it [Ef & 5]

3. Client: 9 42, Yes, I think that' s true. Yeah.

4. Coach: Do you have the Bible? Nearby?

5. Client: Yes!

6. Coach: Can you look up Second Timothy? One seven?

7. Client: Second Timothy - [IR§E % 27 THEBOE T 2 #5]

8. Coach: I' m assuming you have the Japanese Bible in front of you.

(g, X5 EEOEPT 2 Ko Titdr]

9. Client: Aaah!

10. Coach: Can you read that? Out loud?

11. Client: Um for God did not give us a spirit of timidity, but a spirit of power, of love and of
self-discipline. Let me read that in Japanese also just to make sure.
[HAGEOREHE 2 H ] Unm, I see.

12. Coach: Other translations say “God did not give us the spirit of FEAR.”
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ZEE VVAF XY A=F U7 BOTEDOIETHA ) TDEy ¥ a yORY R FEFEOH T,
74T MIRO L) IS L - BERIAREORICHENICEEZFNE RSS2y — Ve LTH
H72o7zLLTWw5b,

The difference between a regular coaching and a Christian coaching was evident by the



presence of the Holy Spirit. It is so much more efficient to see the root of the problem - the
spiritual battle, the lies of the enemy, the persistence of the enemy - as well as the tool we can
have against the battle - God's power, love and wisdom revealed by Jesus and recorded

through the word of God.
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I—F3H %72, “Sometimes we do listening prayer together as Christians and sometimes I bring
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1. Client: Saying “yes” to God, saying ‘- you know um I think that’s really something I need to
do?
You know, I was always saying, thinking of running away from --- pressure, **-
Running away from fear and darkness?
but then I wasn’ t sure to, to where - I was running to,
a:nd I have to run to God' s love because God's love ---gives, is the light and the light
that overcomes darkness.

2. Coach: That’ s the power! That’ s the wisdom! [45/]

3. Client: Yeah. And God ---God created me in love, right?
So I can just run to His light and love so that I can receive power, God’ s power to live

the abundant life. Wow, that's great!
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Coach: In light of what you are hearing, what, what do you want to do with that over the next

two weeks?
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The coaches believed that they brought in a plethora of additional resources including prayer,

the Bible and God working in various ways in the coaching sessions.
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