I—F UV TOREE L TOF A T7Tu—7HEDbY
P T

1. FUBHIC

N4 D2 5 MEORR (b2 VIIRE) . HOEH, HEOZERELZHDY
& L7z HIEER 72 5%56  (institutional discourse) D—2IZI—F ¥ 7 H %%, Arm-
strong (2012) &, I—F Y AR TH L1200 BEZEL L T[F4 70— ]
BT TV Do 3 TR GE R O FIRI BT 5 RN 205128
WCh, FAT7Ta—7FEELERE L TE L OHROER L EEIS R INT
72 AROHMIE, 20X ) EREMEOERHRERETZ T ¥4 70—
WREDYPIT—=F X TIZBVTHARYEMRERE TH L &2k, WEEHEE
ELTOa—F 7% [HatldsEl RKOEhziEEo—>L LTHEL
[Fo74% - 77u—F] LOREHEEL W) RO TRZEST L TH b,

2. A47A—7

4 T7u—7 (dialogue) &3, HRHRIIBWT [F¥4T70-7] &
BViE (RG] L) RBDPSEFSERBHETHEDNI TV S, BT HA
R —DDF—T—FehoTWVDEEFoTOMETIERWVESLS, LirL,
ZIFHIZ [&5] LI FoRBL LTlbLTWwAz), [ZA] o AM®
BHCBRESINTWz), ZOEKT L L IAHIEEFEEETHD. Bohm (1996)
X, ZOEDORERE R 72X ¥ v iEDdialogos\Z EH DTN, dia (O F D
through) ¥ logos (DO F Yword) £ \9 ZODEMRD S, ¥4 7a— 73T 4 A%
D %47 & KT Bstream of meaning (GEIRDTEN - i) LTI EKRTH - 72
EIRFLTWE, Lo T, ZHOAARHEGASEOM TS YA Tu—7
(ES ) BASRARL

Bohm (1996) & HIXF A 7% T4 AN v gy EHELTWA,
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TAANy v avid, BN LEEPEREENTL2LI12XD,

LELEAADHIZHEZ b 2569, THICHL, ¥4 78 —713EL L0
Bl a3 ) OTIE R, BEWIZE S TRWHRICZ2EEXHETLIOTHL L
W7z,

TI—F I TIZBTE, —HPEMY RS ARV R ROV E LTT R
NAAZLIZDHREH LD $52 L (“coach-expert” & L THOEE) Lo
FIIZE > TEZHI ENTE D L Armstrong (2012) 1ZFERT %, ¥4 70—
FWMBREDbYIE, a—F L7 T4 T Y POMENSERTICH Y, HnEH
ETL2E00lEFE5, 2 TEI—FIE7 547 v PEEDPHRIGKEZELT)
R o TWAHERF L, Thesl&M3&H, D% ) “coach-custodian” & LT
OBE % FODEL 35 (Armstrong 2012) 6

D& MFREES ORI, ICF (FFta—F#EE) 28102
I—F VY TOEFRICDAONS, €I TR, I—F 7 3a—F& 747>
FeDBEDOIN— P F =Ty TERZOENTWV S,

ICF defines coaching as partnering with clients in a thought-provoking and cre-
ative process that inspires them to maximize their personal and professional po-

tential.

CORF LU, a—FoENL, AENERHEOLEELZLICX) 2
SAT Y NEGPHEER, HOEBICTZA NS TV =7 7vay -7
T UEMRD, FITICBL, ZOWEBEELRKBRIATLZEETH5ILTHD
L), IS REWICF A 7a—=FHREbY 2bEFNS, Tl I—
FUTORFHEIBITEZTATE—TIE, EBRIZEDLIICLTAER SN D
TH59 D%

COZLIZOVWTHLDHIZ, 99—, T4 X—hLDOFHEIZOWTIHEN
TBEv, ¥4 7u—71k, LELIETAX=MEoOHETHmELNE S
Db, TAR=PEIFATU—T D20 EZZ 5N 5%, Tannen
(1998) &, BT X ) #HEITBWT, H L DM TH X 2 EROMEZ,
TAN=PMIBWT [Fr] [ B L2 x 77 7 —TRENE I LI
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%<, BHEMTRBOFEINLZVSVF VORI E L TURENS LR, &
NICEBLEE2RE L, TOIIBTAR-MIRRD L)L T A4 TH—T~D
RS, HOBKRTHEVWORRLOENEHE L), R~ Lmp) Frr &
A, L7,

TR OHEEDOHIZ T 4 N= FAHOAFNTLE ) & AREHWICE
RAHAE L, wmaPEICL L) L2008, BRVWOEZ ZZIFANLR
RVE FIRATHUIRREE 2 0 REEALLAKBE L CL E 9 WAL &b &H
SOVMFESVANELD, [ - AFS] LvsBliox sy 77 —Tik
BNEZDTHbB, TOL) GREIS, ¥4 7= EHIC. —HIWEED
ThHirE/u—rLyatEN5 (Tannen 1998, Bakhtin 1986) o

3. #HEEREREI—FT

BEBOEZ FOGHEERRE L. dOTLOERIESHE L A& OB M A
EVORHTHREIMICENLTE2DDL LTRATWHEND L, TOEW &
%o l2DDF BN ERDEZHTH 5.

Gergen (2015) &, JElZaB 72K 7 ORI 2 S 549 5535 %, transforma-
tional dialogue & FFA TV %0 FESHER M RISV TE. A4DKRTY T3
YRTATYTATABMIOPFTHRHNZLOTHY, €W I, Bl
NI HBFERRL, AT 4T —2 3y () OBEZELWREICOHINT
Wb,

FATU—=7 L LTDIA—F YT RERDIEMO—DH, 0L Sitat
WMERNLRRZ S THDLEEZ OGN, FHE (2018, p.4) &, a—F 7%
F 72GergenlZWBEZF, [I—=F 7547 v bSREI 2@ L CTHi7z B9
ZAIET 2L WVHHIIZY 7 ] LTETWD ERBRRTW D,

R ERII AN -y 7= (1966) 28 F D, Gergen (1994,
1999) ICX->TEBIIHMsNAzLEbTn5s (11 2018b). T (2018,
p. 51) 3ZDE )% [BEIFSHENP IR ING] LI K
EL. SOXHBEZHICEIE, £7 [S3IHALEES ] (¥ 2018, p.
17) O TH5b, 2%, NIAGHRMWBE 0L 2 L34 L TH& % HfE
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L. BOONHEZZHRL B2 W) BHAZHRET L, LI DTH 5,

F 7o M EED [Ha] L9 72 BRI, HEoBEN A4 DI
PERICE o CUuBBNTL 2 WIHMEZ S o TW0EEEXLRIIHL (B
2018b, Gargen 1994, 2015), BT (2018b, p. 36) X T DHE S HITKD L)
WHHLTW2,

& MEF3%  (social constructionism) (X, HDNbNAAE X LZHENSHEE
L2 N2 OFEFEFEIZ L 5 T Lo TV B &) Bk 6 3T %,
Thbt [EEIIMAEO S, whWwa [EifmviEn ] 28 F 2 T
TN EHARBIGERIIEH L7z O SR TERETH L EF R 572721,
CCTHEEVPLELZDIZ, BEFSELZITTHRY Lo TREDTIE RV
Thbo MMIBR72L I, FU&U):@,\IEH’F% X oT] Tk
Do TWb, AR ERD [Hhx] (social) IZZ O EI/LTEY,
SREMER] Tk A IRE] kﬂ? INBHHHETD 5o

COEH)BEZFEF. LIXOMHPHRNLRENTH S Z L 2E 2L,
bobd Il lTHb, NEADBTOZ LIZDORD LA, HEWREAL
LTEBROII == a VOB TRERMT %51 ZEIXEBEVOFTE
RINEIZ L > TEDOERPIGHRE KDL & D ITHEE 52 5,

ERSRIZHAL L S B2 &2 flioTn/zE LThH, 2O LIEDfVT7-
LR OTF L AL AN 2 FEELER, H25WIEAFOHEMIZL > T,
ZOZLENERTHLIAEFEDY, TO X)) I LIIPHFICE 2 508
bRLD, ZLTZDEH) R LR TYYVMONAHEDARD T4 ->T
RZBDTH5b,

IS, A=V &H—=4 > (2004 PR 2018, p.44]) 2 XStk s
ik d: g8l I, GHME, HEL WS EE LD 5 W B RO OV T [
FERSHE T SN B HFE] EZObNE, FIF ¥ M aBHEIIZE LT 5D
TIER L HIZH LIRS >N 205 TH %0

SRR EFRDE 2 H B Z T 76RO —D2, 9747 - kT
¥'— (White & Epston 1990) Tit, I ¥ A MIMHFEIME-> TV B Z LT
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WAL D &9 Aty SUEWROFIZH D, ENARBIZERT L E A
IS ZRIERE R . —ADE D ZEEL, 2O LITOERE T
FRfE LGRS B B A9 5 (Madigan 2011)

COZEF A=F Y TIEBVTOEELRKRAL ¥ N TH b SHEERCH
MOWEEARIRICL TS A Ta— 720 Tn L &I, LRMEE/ u—
FTRRR ool e, Hik A =0 —F 4 YPHERI NS THENE
PHTL DD THA, ¥4 70— %BLT2F47 b (Armstrong (2012)
1Zcoachee & F-53) X, HAFIZOWT X DMy, MEIZLTEIRIL L
TV DM, SHRETRANOEZEZDL L) b, THETE SITEREAERT S
B OGS T % & Armstrong (2012, p. 33) 1ZIEHWHT S,

From a social constructionist stance, dialogue is the process through which people
constitute who they are and therefore how they act in terms of the situations they
face ---. From this perspective therefore, coaching is a meaning-making activity -
a facilitated conversation in the service of a coachee's self-explorations. The pur-
pose of the dialogue is to explore the ways that the coachee constructs meaning
about any given situation. As this exploration occurs, meaning is re-authored and

solutions to dilemmas or problems emerge.

DF N, DX REREROAMIPEHICB VT, ¥4 T7u—rDHMIE,
A—F T2 AL 5T RWE TG L, Fi- Bk e Wik z Eks
HZETHHDEN,

T—F 7B L THZICHES N WEEE Thsd DEIRIE, Ha TN
IR SN BITEH ORI ([REFwL HLVIFHEIMIIFIF Y P A M-
V=) ZFEHAILCT, BB FEHIOLFZ L LTOLSR A, FE5R, HIMrn M
BAEMOVRTZLTEH b,

CDEIRFITTATICEHEEB I —F Y 7 ORFIE. Vogel (2012).
Lawrence (2018) T {EH SN Tw 5%, Lawrence (2018) &, 5747 - 7
TU—FN2 T4 7 Y FOmultiple self (SFIFRMEAD-72HE) % Hilk
T5E92%5 ETAMTHY, EEOBIHILOHALDOA M —Y —%EIKL,
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FHLWA M=) —%EDILOLLEET L, LIFHL T2,

4. A—FLJICHFBHEAT7O-THERPNEVEZSTEVHDDH

W, A—=F U 7I2BWT, EBRICFA 7O =7 ) £ EZFH Thn
) EDoORILE LT, Amstrong (2012) 233871 L 72 ARKAR M 72 255561 % #84r
LoD, ZOEWERE L TWwE7n,

41 Coach-expertD&EE

Coach-expert& L CI—F 25 b LA Tld, LIZLIE MEOWEHEONE
WCHEEPEPNIZEMDS 2SN 5, ZOHHIE. MRS L VHELTOIT—F
A M L CTRIZ R L 720w 5 TH ). ZRIEMREL S5O T KA
ANZD D35 o LT ICArmstrong (2012, p. 37) BT 7K OPWke %2R, 3 —
FRI7IAT IO EMC IS L, —HWICa—F Mo, Kk, %%
T2. 72747 Y MR RITIUL, FRROBLICED, CHHEN
LEIRR MY BREINL, LTORZY T ME, a—F 3 REOT &
AAY b2 L, BRZBRZEZHTH %,

“I think that this is about...” (and gives her opinion about what she has heard). “I
think that this is a case of...” (she gives her assessment) “Have you tried...?"
(then provides a suggestion). The coachee listens, nods, then responds, prefacing
his reply with “yes, but...” The whole interaction is repeated. The coach persists,
carefully emphasizing the fact that on the basis of what she has heard, there are
few alternatives open to the coachee. Another “yes, but” comes back and the pro-

cess is repeated once again - several times.

CDEIBRA VI T ay TR V74T Y MAASTRMERREZ T S
CEDBRTETHSILELWIRY Y a VIZBPNEZ LI BD, EMED
7 ENAZAPLT LI DL ERL 2w, Zhwz, [ 2. T
Gy eeeee (yes, but =) ] LIEET 5 I & THI 0% A5 coach-expertiZxF 3 5 S i
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ZikA b, TOL) HRER, EMEPLIE [HR7TOOOREEDS
EREMICBM SN Do RRED TR, BRIED D V) EOWEE TS £ v

4.2 Coach-custodian?MD &%

Coach-custodian& L C I —F2%Bb 2 SRGICBIF 2 HMI, E 2 kF0
A E VS XD, FNLSEERT LI EICHEESUTONL, 7947 VM ASE
DEABLTEDL) ZBERERET D200, TN 7F4T Y bOTA T
TATALEIRBETLO0, fEHILTEDE ) BHLVAIENEETNS
OPPEHEIND, LLTOLEFEH (Armstrong 2012, p.37) Tl 7547~
FEZTWAM, I—FRERZEEL, LIEoLThb L)L [z
EZTWHOP] wmialz, T20%I—FOHTPITSNIERMIE, 2
FAT Y Mo RZ IO EMTIOTH 72,

After a while, he [coach] smiles and says, “What are you thinking now?” The
coachee smiles wanly. “I was thinking about a similar situation a long time
ago...”, she says, “and it’s not one I want to go into here”. She looks determined
as though she is sure that the coach will ask questions. The tension in the air in-
creases. The coach nods. “Without telling me what it is, in what ways is this thing
from the past affecting the current situation?” She looks surprised at the question.
“That’s a good question”, she says. “Actually, I've not made the connection be-

fore. When [ think about it more I realize that now I'm a very different person.

ATV [T URNIREE ZZHEP LR EZE 2 TRz T,
ZFRIZDOWTIRAEFE L DY A LB, ZOV I I A2
BLT[ZOZLEFERVTVVBOTTY, EDOLIIREDZ EB5DIK
WICEEEZG 2 TWAOTTR? ] &qmhi, THIIHL, 7947~ Mid

“That's a good question” &R, DM EZF L2 L) TH S, HITH
OHOMEZDOLDITFHLTEVI LD (20 L) BREMPEL BVbIFT
F%wds), ZogkEREZ T, &2 WML, LoX) LD L00%
HAZENRTEL L) ITTITFNTION, 2H LT BHIRRrS ED L H ITHE
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L. EOLI BB E EIEI LN, 7547 v VAGDEZ R IRT,
DFED. 74T v MIHESCHEE A SRS 20 0H 5 A\ E L ThLE
D SN, I—=F R L TR ICHEA TS WFEEH /= b =% DT
Hbo TDOLHBRMENS, 4, 2] Ta—FLiEsrZ T, MEMRD
SOOI 720, MED S K 2HENREEN 2550720, 512275
ZEMEENS, FRLIEHS L, LIFLIFEVENRELD, VI v 7 AL
LRI D E V),

Armstrong (2012) X, 2O LX) BREODI—F 7 - kv T areRrli
Bo. BEOHBTATU—=T b)Y THY), BOBKRTI—F Y 7O
EPRIEESNDEA ) LIBRTWD, ETALEHEIH T THREDOR) &
DTHY, BEBPHEICRZ S L)Y IFo b0 ThHL, LirL,
I—F PR EIRD 2 E LT HWICIRRRREE T HRE, 294 T~
MMUASHTIZ 2> o TEARMICEE LITEI§ 2 2 L 23R T DRk & DEND
—WERTLDELTORYRTVTHA ).

5. MEDHZICED_ &

51 HETIRFESME

ETHREFA 7= EZ) THEWDODENE, L2 LAEAS, i)
BIffE 2 BEFSRASE ICB 1 T B L v ) DI Tk v, BROEOLTFI T4 -
77 —FDOFEEE LT EzAnderson (2013) 1F, FEEOHTIEE L A Hiffk
FIZEDF A7 ERTEEHIENFA T HTREEVERTOM %
Wo ) XD T LIERMT A, Z L TR EEL I LI KFEBINEH I
FATU—=TICHGIZLDBIMLTWE EE L TWEREINTHL L),
EEOBFHIBML TV B & v Bwvid, i3 25K E L LTRERICED D,
AXEL V7L MBI ERAREETESMEIRT LI DTH %,
DFD, FATU—TWEFELEE VI DIET I =y 7 Tk, gLk
HY,IBELTWL EWHLED F7TH S & Anderson (2013, p.65) 1Fik5.

Dialogue is a complex activity that cannot be reduced to techniques. As I men-
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tioned as a philosophical stance, it's a way of being with and responding to, an

“other” from which dialogical activity naturally develops. [Xfafid. 727 = v
JDLRVIZIEETTE LR WEMRIFE T, THMA T Y AIZO0ThH
2LABARZED . g TMbE] L3Cn T, BELTWIED B TH
D\ Z 22 ORI EIAT RIS 5 DT o] UM - BEP - RIEGR,
2015, p.124)

COMFEZRE LTHF LN S L WHTEDY i, Monk, Windsale, Crocket
& Epston (1997) 3. 75547 - kSE—OKYHRAF 2L LTIHKRIHLT
Wb, 747 - €7 ¥ —IE “awayof being —not a formula” (p.24). 2 F D
—HICHHHIE D) A0 L) R b OTIE AL, ALLTOEY HZDLDOTH
L), Tz, fiFe & BIZAIY 3928 (co-creative practices) % T
BEICT 5720108 T EARAMNIZ TA TV beDX= T F =3 v TEELEN
HoHERHINT VD,

F72. AndersonAHEME L72F T 747 - 77 —FTH, TLIFRFHEDVOD
D%, ZEMEICHEAL. £y ¥ a Y TIEEEREME (kI EAN) 27T
47 ¥ MCIA - TEEY (talkingat) D TiZ%R <, 7947 ¥ b &3IT (talking
with) FiT I D FHLVERIER I NS LB L T2 (Anderson
2013, p.67)o EHIZ. LT EATOHEMEILZ 47 ¥ FOFED IIxLTH
AL E A, “not-knowing” O F ) WD LEAEE TH % & Anderson (2013) &
Vo R 5, “not-knowing” DEFIIHGVH > TV B /M) 22 Z T,
FATU=TIZ&B 7747 2 e OHTEREIC X D ARRE MRS LI2o
GWEROETHb, TOLIIWLTERSNIHAGRI E25, KFEBIMEIZE -
THEIZHHATHEEOH L DL %25 (Anderson 2013) .

I—F 7BV Th, I—FOMIR - ZZHEROFE L) # 2 ) Tld
Ay N=FF =Y 7OEM, 7547 FHFOMBOMEOMENS L T
U—7DrLHECRDLEEZOND, ZOHIZBL T, Armstrong (2012, p. 39)
b, 0" (~ICM2oT) ZEMLAGELER, 2947 FoRom) % #
DRI A REE RO LAY, 754 T ¥ M —FOHMW RIS A F
WIS TT7 N A% 2372 B 5 L) BRUBITBVALGERYH 5 &3
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5. LA, [T (with) ] 555 & V) T—F OLRED, H L VEKRO AR
kofﬁﬁfééklﬂao

The purpose of the coaching dialogue is to generate new meanings around the di-
lemma or anomaly that is brought to the session. In a dialogue with the coachee,
questions are introduced that encourage the development of new meaning around
the coachee’s experience. Once new meaning is generated, new pathways for ac-

tion can be identified.

DF ), MFERLD o THAZIRGTT LD TE R, HFLRIH
(with), LI Fasa—F ¥ 712 B W T RBEOMYI I 728 L v SR
EREEANT YA T O - ORBERDLENIDTH b,

COEILHLVEROERIZBENTRWE L 125FDW, 77347~
F =AD& ) OBEDOREERPAE, FEDEK L 2 EX 80 Y —R L
ZHREOH LR TH Y HARMWITHKRWN T HI % L 1ZR R 2880 58 L
WEKRDSAEFNTL 2 RESETH 5,

CITICFDEHFEE D) —EATAL ), I TRI—Fr7ida—FL7
T AT ¥ b Dpartnershipt FHENLH, TIUI772HIZ [ EHSOIRR - iy
SEMFIH] &2 EZICLTEVT RV vy 2 TRV, T
EDNR— P NF =Yy TDLEOICI—FHYN 54TV VEHGOH Y W
WZIEBR LA LT T REEICEH LTS EF 2 89,

52 EBIOHEZEEELLTOI-—FDEKE

White & Epston (1990) 12 & » TRIBENZZ2FFT 47 - £ FE=ITBVT,
I YA MIMEICED SN, HAC I F Y balicRonWREL 7
FAT Y FOMICHEEREE GMELE dIFENS), ThETHON TV
Moz NEFT 47 A b= —DOAEROIEFEZ L L TOREEFED (White
2002, Madigan 2019 [2011]) . #L&RERR B WS A FFOI—F b5 4 Tu—
2" % 3l L Cre-author of storiesZ MW 5 &£\ ),
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Coaching as a dialogue is a place where people can re-author their stories, make
new connections and new belongings, and then model for others the importance of

conversation. (Armstrong, 2012, p. 46)

Yohena (2018) &, EEDa—F o7 -ty aryzioL, a—F2327 5
A7 v NERITH B A =) —DERICFE L LTHb - 7256 % HIF,
WEEOFEVELICBI % 23— FORBOEZEEZI{HL T 5, £ TIEEE
L7227 AT ¥V FOBEFE) ZHNTW72TI—F 06D T 4 — KN 795,
BBl OWilEZ2 RESTFEI2D 22 547 v Mch 2, MEDEE LT
Wo 72D TH o720 TIEKRIS, ZDT 4 —F2Ny Z70b OEEICH Z T TW

- >
- Do

6. 74—KNvIBEDOUTLIT 12 THIZHR

%vvay’ﬁwf3—%ﬁ%hi?@7?47?b@%0%%wf[ﬂ

WFTOMIAFELAR] FE (FExMYTWTI ) BwFE LA &L
ERB S/ BIIERDIEN DD, T4 — FNy 7 O—FIZ0, FhzBEv
T 7947V ME iR/ o& %2720, WCHELEHE L2035,
SFECERBRIBEDPODOIARX Y FEMFIOHET, HEFPIEPLDTH 5,
HLEEDOYLY Y a v OTF=I PR RTALY, THE, HEI—F ¥
FEEI M —Z T O—2L LT, MU I—FHETTAT ¥ M
%&ﬁb&ﬁ%ﬁﬁm:—%yf%waéﬁ@ﬁﬁ?—ﬁf%é1%yva
Y30, AHA TTH, Ly v a YRICIFRY B OB & 572
B, ZMHFOHIZAORLHET, I —FBEFEER T, ERIZZIA4 TV M %
FoTwalEa—FTdHo, )~ ADOYIFBRLHET, a—F 7 +3
—CEEZNML TR EITI—F TRV 2O ANIEHRE L T HIIZ1H
MWHEI—F ¥ 72 fT>TWwh,

7747 Y MEOHIZ, Fr L\ & RADIED THRIZVASATIZL &9 hiko
TWRE W) T—=Tly ¥a ryPEE -7, HOEER - BILAHHZ &% L
O L DMFE-720b (BhbReoThizwv, TN LTALZVE), a—F
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WARHLT [ZZEFTHYTWTEI R, 74— 2Ny 7 ZHAKRD 72,

74T ZZETHYTWTE) BnET2?
:—%:ﬂ:;[ﬁﬂﬁ%%wbéjtwo;aﬁmﬁﬁ?kw5&5
Wz T&E L7
24TV i H FRNTENTT | | RMEHCHEBZED N> 72AT
To MFRLTLEZEoTHY L) |

WHEDH»LHGOEDPNTWBIRWIIE IS DIEA I s TNEIBIT
XDNEEHICE AR H o728 V) TENRT I TREETHAI, 74T
YMIOFHEEBALHWTZFIEO LT, a—FPHSOF IR W2 &

St %, Silfbtshzz LT bebRL LCwAgEMcam (A
HFzROLI L) BOVLFHBITH L,

INIEEBHIZY 7L —24 (reframe. b DT & W2 AP ADEAL) 5]
ERILI 7I9A4AT Y IBENFE TR TEL [ Thiv, H. T
bAFHEHECTAHL I AL Lwiicro (BhmMWcbizs) BoZe -8l
s, EFHCHEM A RO T Z L, HALOWNNEREERLZE, v
MBI LWL OFCRICEDS > TWB I LD, a—F LOMNFEOPTHIOE L
LCTHhEN, a—=FOSEIINLT, [HFORWEHERL TNz L%
L0, Mi#% (a—F) offio7 THCHMEZRD L] L) KIS,
BOBNH o720 D572 b THH ) ZDOTLIZED ., ML RO
NG NI NOMKN R Z & Z 7272 ERTVWBEDO TRV E W) Hih
5. HAOBWRZORIZH2HRERZ BT LB TEL,

T2, [RACIE~EMIATE] 52528 T ThiEH<EFTHI—

WCEIMZ A THY, TRHIME—DRRTL L, ThE &) 2T
BHETIAT Y MIZWERLNRTVAEDEETHA ). [N ~TY
RNl EVIBVHEWKT S EZ0ENEDLILYRTVTHA ),

a) FAMCIE~EBZRT&EEL
b) 2 ~TI 1,
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a) X TR ICRZIMIRATERLTE) [FE] 2R TVD, THITH L,
b) & [FE] LI rbhrbiwv, §iLTFD [R] 2E2TVwDOTH5S,
ThE BB L > TEETLTFORDDIFICH DY A2 2D %

A—FDIDEI BT 4 =Ny 7iE, 7Tr Tt rEA LD 5HHEEF
ELHEALL ) TV T4 V7 F— DR D3R R b, L L, F—
LTIE RV, VBV ERES THWTW TSNS ARLD) 7LV T T4~
TR RV DH S,

REZFHF > THEPLTHOTWE ACHSDORE L TELZ EAEIBLS T
LONEMAERI. ¥4 70— HEEDLYDLONEO—-DTH S 9,
TA—=FNy 712X 5T, BO—ADORIZIZAZ T 28umr s A5 0
Ler RDERNVG 2 0N5, ZHUTXY, 7947 MIRRERZE L,
TN Ao CRICHES 7T Y 2N TAH I ENMEEC R D, /20 2D
74 =8Ny 7 &L LR FEHCEDLZEE ) LOENY omfbic b
b B

ZHLT, Aa=F VI THONL T4 = Ny 7ORICHE) TV T4 ¥
TR KEESMEROFFEATO S < L EROA R & v ) Bk
Aty v a v TREDWRLEEZRET %, oM HRFOMRICE LTS
T, L LEVIITAHTOLD, ZLTHELHICBI 2L FLHE FOMNGFED
Tt A, ENBRYLEDOTH 5,

7. 72747 - £ E—-EDOREEM

COX) HFEOEFIZ, THEITICLRBRRTEWY, BKEERO—DT
FI774 JIERTEF I T4 T T =DM LEEZ T THAHFTTTA
e 5 ¥ —"TIEFE D I2B1F S multiple voices (F 7z 1dpolyphony) % KEJIZ L,
LD XS R - HEa Y FF A P THICH L CRED 2T X - TEE DY
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ERFIEHTHBELTES Y-y v a rEESEX MAEIY T2 E5K
OHND,

ZZThEL HMRELTCOUELOEITEAIDBEDLEOTIERL, 7
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FAT Y IPBEEINTWD EERL L) DRORIE,. Z2r6HEEINS

FE~OR.[. Epston® (Winslate, Crocket, Epston & Monk 1996) 7S respectful
curiosity E FFRREEIC L 2D Y SHEI 2 5,

BT (2018b, p.52) &, [FEEMWBEIIFEN 2 OHIMIHEEEINS, £
I LBERKOBH Y XH%, 774 7L 0HVEODOFIFERAUCEHLT
M358, TN S TT74 7 - 770 —FOREKHOREE %25 | Lk~
ZIHOLTHITAY - 7T7U—FI3FI747 - T E—ITHELLLZT TR
CV SRBREBRDACOICAITREZL D LR OSNDOOH 2 (O
2009)c TDOLD BRFHO—DLLTIA—F V7 WZ DI LENTRETH D

(Yohena 2018) . dialogue& L CDF F 7 14 7 & HARFLE IS H L7236 (1
ZAXIME2009, HE - KR 200958), 3RS 5/8 N5 &) BREREET 5
TY =¥ VT =22 L7296 Gidk 2014) &b dH b,
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DRGNS L/ LI a—F L2547 DR &Y,
BELAEI ==Yy 7oA Loy 4 7Tu—rL LTRE SR, —
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MR, B D VIETEN 2 EOBARCHEOMENE DL o T En) #
ZIHEDE, a—F T kv varyTLIHENI BT LR RTE L,

L2, SOL) B4 T7E—=7L L ToI—F v 7EBRICHET 5N 7%
MR LT TITEA TRV, a—F Y 7 OEBEOFFHENR Y ED 2T -5
ELTHMT AL, I—FISHE SN TRELEDDH Y. ZHBHTIER
WV, 4 (2018). Yohena (2018) ZHIZBWVWT L IR HARTHI—F 07
DOMBATBISTEINDPIET 072 2ATH D, 72, ¥4 70— 7 ORFIZ,
BEBMIORTIEPBL VAT TOH D, ZORRD [R5 ) iz—
DDA E LTHI (2019) OIS 225, S T3 FIEM - WIH
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